Modern Slavery and Human Trafficking Statement 2026–27
Leicester, Leicestershire and Rutland Integrated Care Board (LLR ICB)
Prepared pursuant to Section 54(1) of the Modern Slavery Act 2015
1. Introduction
Leicester, Leicestershire and Rutland Integrated Care Board (LLR ICB) is committed to upholding the requirements of the Modern Slavery Act 2015, reaffirming our responsibility to identify, prevent, and address modern slavery and human trafficking within our organisation and supply chains. The Act requires organisations with a turnover exceeding £36 million to publish an annual statement detailing steps taken to ensure that modern slavery is not taking place in their operations or supply chains. 
NHS England’s updated 2025 guidance reinforces expectations for NHS bodies to carry out strengthened due‑diligence, assess risks proportionately, and ensure modern slavery risks are actively managed within procurement activities. 

2. What is Modern Slavery?
Modern slavery encompasses:
· Slavery and servitude
· Forced or compulsory labour (including child labour)
· Human trafficking
· Exploitation through coercion, abuse, deception, or vulnerability
Victims may experience threats, abuse, restriction of movement, inhumane working conditions, or being treated as property. These practices breach fundamental human rights, employment law, and health and safety regulations. 
Someone may be in slavery if they are:
• Forced to work through coercion or threat
• Controlled by an employer through abuse or threat
• Treated as a commodity or ‘property’
• Physically constrained or restricted unlawfully

3. Our Organisation, Roles and Responsibilities
As a statutory NHS organisation responsible for commissioning and overseeing healthcare for Leicester, Leicestershire, and Rutland, LLR ICB recognises its dual responsibility:
1. As a commissioner, ensuring that providers and suppliers meet legal and ethical obligations.
2. As an employer, ensuring fair, safe, and lawful employment practices.
This aligns with national NHS expectations for all ICBs to support the eradication of modern slavery across health and care systems. 

4. Preventing Modern Slavery through Employment Practices
LLR ICB maintains robust employment practices to safeguard against modern slavery, including:
4.1 Safe and Ethical Recruitment
· Adherence to safe recruitment principles as set out in the ICB Recruitment, Selection and Induction Policy.
· Verification of identity, right to work, and criminal records.
· Use of approved framework agencies.
These approaches reflect NHS‑wide due‑diligence expectations.  
4.2 Supporting Staff to Raise Concerns
· Harassment and Bullying Policy
· Grievance Policy
· Freedom to Speak Up Policy
These provide clear routes for raising concerns relating to poor working practices, exploitation, or suspected modern slavery.
4.3 Safeguarding Policies and Training
LLR ICB maintains adult and children’s safeguarding policies incorporating national and local legislation and guidance on modern slavery and human trafficking. Safeguarding training provided to staff includes:
· Recognising indicators of exploitation
· Understanding referral pathways
· Identifying victims of trafficking
This aligns with best practice and national statutory guidance. 

5. Preventing Modern Slavery in Procurement and Supply Chains
Contracting with providers is a core function of LLR ICB. Our procurement processes follow:
· Crown Commercial Service (CCS) Standards
· NHS Terms and Conditions for non‑clinical procurement
· NHS Standard Contract for clinical services, which includes obligations related to protection from abuse and exploitation
In line with NHS England’s strengthened 2025 guidance, we ensure that:
· Suppliers comply with the Modern Slavery Act 2015.
· Risk assessment and due‑diligence processes are applied proportionately.
· Modern slavery statements are requested and reviewed where required.
· New regulations arising from the Health and Care Act 2022 are incorporated into procurement. 
Government expectations emphasise that public bodies, including NHS organisations, must actively identify and manage modern slavery risks in their supply chains. 

6. Review of Effectiveness and Ongoing Actions
LLR ICB will continue to:
• Conduct pre‑employment checks for all staff and ensure agency workers come from approved frameworks.
• Follow national NHS terms and conditions (Agenda for Change) to ensure fair pay and treatment.
• Consult with trade unions on changes to employment terms.
• Ensure all NHS staff have access to up‑to‑date modern slavery training and awareness materials.
• Provide specialist safeguarding advice via the ICB Safeguarding Team.
• Work collaboratively with partners and NHS‑funded organisations to ensure modern slavery features prominently in safeguarding work. 
Updated 2025 government guidance places additional emphasis on demonstrating action and impact in modern slavery mitigation, encouraging continuous improvement in governance and reporting. 

7. Governance and Approval
The LLR ICB Governing Body has considered and approved this updated Modern Slavery and Human Trafficking Statement and will continue to support full compliance with legislation and national NHS expectations.
This statement is made to be compliant with Section 54(1) of the Modern Slavery Act 2015 and constitutes our slavery and human trafficking statement for the financial year ending 31 March 2027.

